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1. PURPOSE:

il

111,

To establish a compensation plan that is externally competitive and intemally equitable and
that will enable the County to attract and retain qualified employees.

APPLICABILITY:
All Gila County full-time and part-time regular status employees
POLICY:

A. The Compensation Plan shall provide for grades and salary ranges, and/or other
compensation schedules, for the various job classes consistent with functions outlined in
the Classification Plan to insure equal pay for equal work. The Compensation Plan is
established controlled, and maintained by authority of the Board of Supervisors.

B. Pursuant to its jurisdiction under ARS §11-251, compensation of County employees shall
be solely within the jurisdiction of the Board of Supervisors. No other commission,
department or Appointing Authority shall be entitled to make any decisions as to the
compensation of County employees without the express consent of the Board of
Supervisors.

C. The Board of Supervisors shall adopt as official County policy a compensation plan. A
copy of such compensation plan shall be made available to any County employee by the
Director upon the emiployee’s request, together with any amendments thereto by the
Board of Supervisors.
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1IV.  PROCEDURES

Policy Number BOS-HRS-410

A. Current Compensation Plan

GILA COUNTY COMPENSATION PLAN
Effective June 29, 2015




Gila County Human Resources Policy Number: BOS-HRS-416
Page
COMPENSATION PLAN Replaces: Rule 14

Adopted: 04-29-2014 30f3
Revised:

Grade | Minimum | Midpoint |_Maximum |
440 |5 68854

$ 75912 $ 108176 | $ 136,642
480 | $ 83694 $ 119264 | § 150,649

$ 93,920 $ 131,488 $ 169,056
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